Manual to support the development of a National Trainees Network

Introduction

Editorial
Pr. Dan Longrois

The following guide is a product of the “European and International Trainee Sections Task Force” of
the ESA Trainees Committee.
We would like to make clear from the beginning that our goal is NOT to set a body of rules that should
be followed, but rather to offer guidance on the creation of trainee sections in each national society of
anesthesiology.

Chairperson of the National
Anaesthesiologists Societies Committee (NASC)
and member of the Board of Directors of the ESA.
Email: dan.longrois@aphp.fr

This was not an easy goal to achieve, since this “manual” must be quite clear in order to be useful
on the one hand, but without losing its flexibility and adaptability to different national contexts on the
other hand.
Every country, every national society that belongs to the ESA has its own history and forms of organisation. For example, some national societies have long established trainee sections, whereas others
do not. Above all, there is wide variability in the structure of training among the European countries.
In the context of the ESA Trainee Network, we strongly believe that the existence of National Trainees
Committees in every country and collaboration between them would be a significant step towards the
creation of a more homogeneous training environment throughout Europe. We hope that this guide
will contribute to this goal.

We must encourage and commend our anaesthesiology trainees colleagues.
Only two years ago, in 2016, the Board of Directors of the ESA decided to create a Trainees Committee in
order to encourage future specialists in anaesthesiology to become members of the ESA, share, expand and
implement its missions.
This decision was translated into practice by a few brilliant and motivated anaesthesiology trainees who,
among other actions, performed a survey, targeting their colleagues from the European countries that
are members of the NASC and ESA, on their specific expectations, motivations and goals (ref D. Sobreira
Fernandes et al. 2018).
The amount of work provided by the trainees who initiated the Trainees Network and the Trainees Committee is impressive.

							

The experience accumulated in creating the tools that already allow the Trainees Committee to achieve its
goals is now shared in a document (‘Manual to support the development of a National Trainees Network’)
intended to help, without any constraints, anaesthesiology trainees from all countries that are members of
the NASC and ESA to create or enhance national Trainees Committees.

When one analyses the achievements of the ESA trainees in only two years one can only wonder, among
those like myself who were trainees a long time ago, why we did not create the Trainees Committee earlier.
But since we cannot remake history we must only look at the present and the future and be glad that ESA
and the NAS have found another productive domain of synergy: encouraging anaesthesiology trainees to
assume a greater role in their respective national societies and in the ESA.

Authors: Anne Blank, Bernardo Matias,Thomas Chloros, Matija Majic, Gustavo Norte, Nuri Burkay,
Alex Rawlings, Dan Longrois, Andreas Sandner-Kiesling, Diogo Sobreira Fernandes

Given the fact that there are now more than 2500 trainee members of the ESA (a nearly 10 fold increase in
a very short period), the « once upon a time trainees » and the present day trainees clearly demonstrate
that they have a common goal: further developing the ESA and securing its future. The ESA Trainees
Committee and the interactions with the NAS trainees are just one of the proof that the future of the ESA is
going to be bright.

National Trainees Network Manual

National Trainees Network Manual

This initiative comes from the Trainees Committee itself and is in full coherence with what the Board of
Directors of the ESA has identified as a major goal : finding the most productive equilibrium between ESA as
a members’ society and the National Anaesthesiologists Societies (NAS) that are members of the NASC. The
synergy between these two components of the ESA is now obvious in several domains such as Guidelines
development and implementation, the Sustainable Anaesthesia projects and many others (for a detailed
view of these collaborations within the NASC, please consult the January 2018 issue of the ESA Newsletter).

Goal and Role of the National Trainees Committee (NTC)

National Trainees Committee (NTC)

The NTC will be an integral part of and subsumed under the National Anesthesiologists’ Society (NAS). It
will have an active role in the following fields:

The National Trainees Committee will be comprised of trainees from all regions of the country. One
(or two) of its members will be elected as National Trainee Representative(s). The composition of the
Committee and the NTR should be elected at regular time intervals, for example, every two years
after nationwide elections through electronic voting.

a) Creating and maintaining an active national network of trainees in anaesthesia
b) Consideration of issues related to training, education and other matters affecting trainees
c) Maintaining a steady interchange of information and communication on a European level.
The level of independence from the respective NAS will be regulated on a national level. The NTC will serve
as a medium for the consolidation of relations not only among trainees but also between trainees and the
NAS on a more advanced level.

Structure of the National Trainee Network
The overall structure will be as follows: National Trainees -> Regional Representatives (hospital representatives or from a region of the country) -> National Trainees Committee/National Society -> ESA and ESA
Trainees Committee. Here communication will take place from the Trainees to the Trainees committee and
ESA as well as vice versa in a steady flow and exchange of information.

Every national anaesthetic trainee can participate in the National Trainee Network and be a candidate
for the National Trainees Committee and the National Trainee Representative post during the training
period and up to one year after the completion of training - or as defined in the National Trainees
Committee policies. We would suggest that The NTC meets every three to four months. It will be
responsible for:
a) Coordinating and maintaining the National Trainee Network
b) Coordinating the activities of possible Task Forces created within the National Trainees
Committee (see below)
c) Organising elections and National Meetings, preferably during the National Congress of
Anaesthesiology.

National Trainee Representative (NTR)
Depending on national conditions or the trainees’ population, there can be more than one NTR. The
NTR should be elected as a member of the National Trainees Committee. The duration of this post
should not be more than two years. The NTR will be the connecting link between the National Trainees Committee the ESA Trainees Committee and has the following responsibilities:
a) Attending National Trainees Committee meetings

c) Attendance at the Annual meeting between all European NTRs and the ESA Trainees
Committee during Euroanaesthesia. The NTR should be supported by their NAS in order
to attend this meeting
d) The Communication of their country’s trainee’s needs and concerns to the ESA Trainees
Committee. This is one of the most important tasks regarding the connection between
national and European level.
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b) Presentation of information and the updates sent by the ESA Trainees Committee to the
NTC and dissemination through the National Trainee Network

e) Promotion of the ESA Trainee Network among through the National Trainee Network (ESA Trainee Network Facebook/LinkedIn/Twitter Groups; the Annual Euroanaesthesia Trainees’ Programme; ESA Trainee
Network activities and opportunities)
f) Representation of the ESA Trainee Network during their country’s NAS Congress using the material
provided by the ESA Trainees Committee (Flyer, Social Networks’ domain, ESA Trainees Committee policies,
posters about the role and main achievements of the ESA Trainee Network, etc.)

Task Forces

Other Subsections
The existence of other subsections should be decided according to the needs of the National Trainees
Committee.

Possible Ways to achieve a National Trainees Committee (NTC)
1.

The role of task forces is to effectively address specific tasks within the National Trainees Committee. Task
forces should have a responsible person, whose role is to coordinate the task force and report its activities
to the National Trainees Committee. This coordinator should be a member of the National Trainees Committee. Task forces should be created according to the needs of the National Trainees Committee. However,
there should always be at least two task forces:

a) highlight the benefits of an organised trainee section with better spreading of information,
increased level of education, better networking for studies and show successful examples
like the trainee sections of Portugal, U.K., ... (see attachment “Trainee Sections of Europe”)
b) collaborate with the NAS to ask for contacts of active trainees, possibilities to use the NAS
home page to advertise for the National Trainee Network and National Trainees
Committee and to get a special sector for trainees which may also be used as a
communication platform

Communications Task Force
The main goal of this task force should be to maintain its own social media group (e.g. Facebook, LinkedIn,
Twitter), blog or website. This task force should be responsible for:

2.

b) Administrative issues

b) it is important to consider the national circumstances to choose the best means of com
munication

c) Managing membership in the social media group

c) adapted to your needs. You could create an email account and mailing list (if your NAS
cooperates, every trainee, who becomes a member of the NAS could decide if he/she
wants to subscribe), a social media group (Facebook, LinkedIn) or a homepage

Education and Training Task Force

b) Organising educational events/ courses in collaboration with the NAS
c) Organising the National Trainees’ Programme in the framework of the National Congress
of Anaesthesiology, consisting of lectures and seminars targeted at trainees
d) Updating of the NTC blog/ website with relevant educational subjects
e) Supporting the educational activities of the ESA Trainee Network

3.

Get in contact

If you cannot get any contact details through your NAS, you must find other ways to reach the trainees in your country:
a) invite your colleagues in your hospital to join you and ask them to invite friends, who also
work as trainees in anaesthesiology
b) look for the biggest hospitals in your region/country. Mostly, where many trainees work,
there will be a Trainee Representative to communicate the trainees concerns to
the seniors. Maybe they will find interested persons and spread news about the National
Trainee Network?

National Trainees Network Manual

National Trainees Network Manual

a) Providing input and feedback to the NAS regarding the structure and content of training nation
wide and proposing changes

Establish communication
a) to create an active National Trainee Network. A communication platform is one of the
most important steps

a) Organizing the content

The role of this task force should include:

Get the approval of the NAS

4.

Work with the National Society and other Societies like the ESA to keep your
Trainee Section interesting

Regarding your national resources, interests and needs, communicate with other societies and
your national society to consider which projects may be worth implementing and what would be an improvement for trainees in your country. This point will really differ from country to country, so we cannot
formulate any specific solutions here. However, education and participation in congresses (national and
international) will probably be a point in many countries. So you could speak about special sessions for
trainees or support for trainees who may get the opportunity to speak at a session.
5.

Becoming structured

As the new established National Trainee Network grows, different tasks should be performed by
the National Trainees Committee, as suggested above. Task forces may be created and you should contact
as many trainees as possible to establish an election process for different tasks forces as described above.
Furthermore, make sure to define policies of your National Trainees Committee, which should include details about the election process for the next NTR, NTC and your task force members. These policies should
be approved in “General Assembly”, specifically organised for all trainees (e.g. during the annual congress of
your NAS)

Trainee Sections in Europe

Last but not least
Remember: to truly develop a representative National Trainees Committee you should put hard work into
creating an effective Trainee Network in your country.
This network is the only way to run surveys to assess your fellow colleagues’ needs and concerns and in
this sense, develop activities based on evidence.
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1. Portugal

2. United Kingdom

In mid 2014, with the support from the President of the Portuguese Society of Anaesthesiology (SPA), a
group of Portuguese Anaesthesiology Trainees (PAT) initiated the Portuguese Trainee Network (PTN).

THE GROUP OF ANAESTHETISTS IN TRAINING (GAT)

The first step was to identify the Hospital Trainee Representatives (HTR) from all Portuguese teaching
hospitals. The idea was to create a network that would enable the flow of communication from SPA leadership-HTR-PAT and vice-versa. Such a network would allow further adaptation of the SPA resources to the
PAT needs.
Therefore, during the 2015 Portuguese Anaesthesiology Congress, all interested PAT were invited to integrate this group and develop the policies of the PTN Section within the SPA and the first ever SPA Trainees’
Programme.
In 2016, again during the 2016 Portuguese Anaesthesiology Congress, the main activity of the SPA Trainees’ Programme was included in the first PTN General Assembly. During this event, the policies of the PTN
were approved, together with the proposed activities of the first PTN Committee, with a year’s mandate
until elections could take place.
The policies of the PTN are available in Portuguese on the SPA website
(http://www.spanestesiologia.pt/wp-content/uploads/2017/06/ESTATUTOS-SI_SPA-PTN-2016_FINAL.pdf).

Besides representing the interests of the PAT to the SPA leadership, the PTN is the main link between PAT
and other international trainee organisations, such as the ESA Trainee Network. In this sense, the PTN also
warrants the needs and concerns of PAT at European level.
The PTN founders, after review and approval by the current Board of the PTN.

We provide a focus for the interests of anaesthetic trainees throughout all areas of the AAGBI in areas
such as education, wellbeing, research, safety and standards and international relations. Our recent work
has focused on fatigue awareness, a bullying awareness campaign (#KnockItOut), responding to external
consultations and junior doctor contract reform in England. We work closely with both the Royal College of
Anaesthetists Trainees Committee and the Committee of Trainees in Ireland to ensure the maximal support
and benefit of our trainee body.
Each year we organise the GAT Annual Scientific Meeting (www.gatasm.org), the only national conference
for anaesthetic trainees by anaesthetic trainees in the United Kingdom. The GAT Committee conducts most
of its business through email and we meet face to face four times a year. We have a network of Trainee
Network Leads (TNLs) in each school of Anaesthesia who are our main outflow of information to the trainee
body. In the last couple of years we have an increasing presence on Twitter and Facebook, allowing us a
wider scope to interact with our membership.
As with all committees of the AAGBI we have Terms of Reference which guide our conduct and are reviewed
at least annually. Members of the committee are elected through the membership via a voting system. Each
committee member has ample opportunity to develop their skills in leadership, organisation, management
and presentation at a national level and this is evidenced in a management portfolio to fulfill curriculum
outcomes.
Further information on the work of the GAT Committee is available at http://www.aagbi.org/professionals/
trainees/gat-committee.
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Of note:
- A logo was created to facilitate the promotion of the PTN.
- All PAT, including anaesthesiology consultants in their first year after graduating, can become members
of the PTN, regardless of their SPA membership. However, only members of the SPA can apply for a term
of office in the PTN Committee and participate in the election process.
- The PTN Committee is constituted by the PTN Board (5 members) and the PTN General Assembly Board
(2 members), elected independently. The role of the PTN General Assembly Board is to conduct the election process and manage the yearly General Assembly.
- The term of office of the PTN Committee members is 2 years with possibility of a maximum of 2 consecutive terms.
- The election process is clearly defined.
- Every year the PTN Committee must present an activities´ report of the previous year.

The Group of Anaesthetists in Training (GAT) Committee represents the trainee membership of the Association of Anaesthetists of Great Britain and Ireland (AAGBI) and was established in 1967. We have grown
from a committee of five in 1967 to one of fourteen with representation and full voting rights on the AAGBI
Council and Board of Directors, representing over 3500 trainees.

3. Croatia

4. Italy

SSHDAIL- The Croatian experience
In 2016, during Euroanaesthesia in London the Croatian trainees established the first contact with the
ESA Trainees Committee and became active in the ESA Trainee Network.

PROXIMA is the section of SIAARTI dedicated to resident training in anesthesia, resuscitation, intensive care
and pain. It was born from the initiative of residents at the 69th National Congress held in Bologna in 2015,
with the support of the Presidency and the Council Directors.

They presented the idea to create a trainee section during the Croatian American Conference in Zadar
in June 2016 to the the whole committee of the Croatian Society of Anesthesiology and Intensive Care
Medicine who showed interest and gave full support, especially the chair Ass. Prof. Ante Sekulić.
With ambitious and enthusiastic trainees, it started the intensive work of networking, creating a policy
and in December 2016, during the Winter Symposium of Intensive Medicine, the foundation of a Croatian
Trainee Section was confirmed by the Croatian Society of Anesthesiology and Intensive Care Medicine
Committee with 100 % votes.

It consists of three different working groups (RESEARCH, NETWORK, EDUCATION) and aims to involve
residents in corporate activities through the establishment of educational, training and scientific research
activities.

Official confirmation then came also from the Croatian Medical Association at the end of December,
which enabled the realisation of the plans and projects of the section.
In less than one year of being active, the section managed to gather a respectable number of active
and interested members and the intensive work on networking with the trainees throughout Croatian
hospitals continues. Currently the committee consists of four members. Elections are scheduled every
four years, as described in the policies of the National Society which is also mandatory for the Trainees
Committee.

Proxima Regulation:
1. Residents regularly registered with SIAARTI are automatically members of
2. PROXIMA
3. Subscribers can benefit from all the organised activities of the three groups and offered by the Company
4. Each member of staff may participate actively in organising the activities of a single working group

Creating connections with the healthcare and education stakeholders gave us the opportunity to provide better rates for our members and also to improve the trainees’ skills and knowledge by participating in high quality symposiums and courses.
During the summer symposium called “Anesthesiology in Croatia 2017” the trainee section organised a
mini symposium with a programme for trainees and a journal club session themed on “Delirium in the
ICU” where we promoted the official guidelines implemented by the ESA as well as introduced the ESA
Trainee Network to a wider Croatian anaesthesia community.

We continue to have a role in the interactions between the trainees and the anaesthesia community
both domestically and internationally and our goal is to expand our activities and better the future
projects we will be involved with.

We invite everyone to make their own contribution by adhering to one of the groups. For information, affiliations and clarifications, write an e-mail at proxima@siaarti.it
PROXIMA had an area dedicated during the 70th SIAARTI National Congress that was held in Naples from
26 to 29 October 2016.
On October 26, the first Proxima Day was held: a full day of scientific contributions made by residents for
residents.
In May 2017, at the Isle of Lampedusa, Sicily, a 5-day Emergency-Emergency course, SIAARTI Academy, was
held with 100 residents coming from every school, all offered by SIAARTI. The course was held for 4 days
with workshops and on the last day with a maxi-emergency high-fidelity simulation in which each resident
had a precise role. It will be repeated next year.
RESEARCH is the group of PROXIMA that aims to bring the specialists into scientific activities and research projects in different ways:
1. Peer-review activities of individual scientific articles published on Minerva Anesthesiologica

Join us on LinkedIn, Facebook and the official website of the Croatian Society of Anaesthesiology and
Intensive Care medicine:

2. The comparison of ideas across the digital platform among the school’s members from all over the
country

Webpage: https://www.hdail.hr/
LinkedIn: https://hr.linkedin.com/in/ss-hdail-68174b137
Facebook: https://www.facebook.com/sshdail/

3. he organisation of scientific work.
The working group’s preliminary objectives are as follows:
1. Session for residents during the annual SIAARTI meeting
2. Actions to Promote to Enhance the Number / Quality of the Abstract that PROXIMA wants to submit at
the SIAARTI. The idea is to differentiate the Abstract proposed by the residents with the relevant Prizes to
be awarded
3. Club Minerva Anaesthesiological Review
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Promoting new concepts and evolving our policies will create a stronger foundation for the future of the
Croatian trainees and promoting good communication will define our position in the future of Croatian
anaesthesiology.

It is agreed that the three areas of work of PROXIMA are defined in English because the network wants to
broaden its horizons, taking cues from international realities that the comparison can only stimulate professional, scientific growth and hence the training offered to specialists.

NETWORK is thought to be the glue of PROXIMA, the tool for coordinating, sharing and disseminating workgroups and their activities. NETWORK promotes the circulation of people and ideas within the Network of
Specialty Schools. The preliminary goals of the group are:
1. Identify areas of excellence in the various Schools or Reference Centers available for short-term internships in which to develop highly specialized and inevitably homogeneous clinical or research skills in the
territory (eg Large Centers, ECMO Centers, Hyperbaric Centers, Intensive Pediatric Therapies ... etc)
2. Interaction between the PROXIMA resident representatives of the Schools to support the directives of the
chief/ heads of departments, confirm availability and organise logistics and facilitate short-term fellowships
between the different Anesthesia Schools
3. Create a useful network in the same way to support internships abroad, taking advantage of the ESA and
ESICM Network
4. To offer organisational support to free movement among the different Schools that will certainly increase
the incentives and hopefully help to level the discrepancies in terms of resident training
5. Promote communication through the network and working on the resident’s page of the corporate site
6. Use the potential of social networks, where communication can be addressed also useful to increase the
ability to read-evaluate-write a scientific article
EDUCATION is the group of PROXIMA dedicated to the training initiatives for residents in Anaesthesia, Resuscitation, Intensive Therapy and Pain.
The ongoing initiatives are as follows:
1. Video lessons (recorded or live) with University and Professors on topics of highest scientific interest.
2. Proposal and development of basic and advanced training courses, both traditional and simulation
3. Census of residents that are certified instructors
4. Elaboration of a basic manual (e.g. the Gray Book of St. George’s University)

This year, at the national congress SIAARTI, there will be the first official elections of the representatives
of each group, valid for the next 2 years. Candidates are selected through a motivation letter. The election
process is carried out through email including a link and credentials to express preferences.

FYA is the Danish trainees’ association. It is short for “Foreningen af Yngre Anæstesiologer” which translates into “The Society of Young Anaesthesiologists”.
FYA was established in 1986. The purpose was to gain influence in the development of anaesthesiology
in Denmark and especially anaesthesiological education, which was of much lower standards then. We
are independent of, but connected to, the national society DASAIM (Danish Society of Anaesthesiology and
Intensive Care Medicine). We have about 550 members where DASAIM has about 1,400 (Denmark’s total
population is around 5.7 mill.).
Today we hold 2 (of 15) seats in the DASAIM Board as well as 3-4 seats (of 12) in the DASAIM Educational
Committee, which dictates the educational standards and requirements throughout the country. We also
hold seats in three regional education councils, consisting of university representatives and the anaesthesiology programme directors from all the hospitals in each of the country’s three ‘educational regions’.
Furthermore, we are represented in the committees that assess applicants for the nationally coordinated
4-year specialist training programmes, which are required in order to become a certified anaesthesiologist
in Denmark.
Besides holding these official positions, we also arrange a wide variety of courses, meetings and workshops
for our members as well as events for interested medical students to maintain recruitment for our specialty. We arrange a session at the yearly DASAIM conference and arrange our own yearly 2-day FYA conference with national and international speakers and the General Assembly.
Membership of FYA can be obtained by any certified doctor, who is a trainee and who has an interest in
anaesthesiology. Membership of the national society DASAIM is not required.
FYA is non-profit. Membership fees are kept low (about 35 Euros pr. year or about 1:5 of the DASAIM membership fee). Any profits must be returned to the members by organising low-priced educational events as
described.
The FYA General Assembly is called once a year and holds the highest authority. FYA is governed by the
FYA Board who holds the mentioned offices and answers to the General Assembly. The board consists of a
chairman and 7 FYA members representing all three educational regions in Denmark. Board members are
individually elected by the General Assembly for a period of 2 years. Re-election is allowed.
Board members are volunteers and do not get paid, but reasonable meeting expenses are covered by FYA
and some departments support our work by granting some days off with pay to uphold meeting activities
for FYA.
Today FYA holds significant influence in the anaesthesiological education in Denmark, and achieving this
has been a gradual process. It has only been possible through great effort and persistence from many
enthusiastic FYA trainees over the years, to whom we owe a great deal.
We wish the best of luck to our international trainee colleagues, who may be working towards influence
through organisation.
FYA – The Danish Society of Young Anaesthesiologists
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From 2015 to 2017, each group had at least two to five people to coordinate the activities of each group.

5. Denmark

6. France

What is AJAR France?
AJAR Fr (Association des jeunes anesthésistes réanimateurs de France = the French young anaesthesiologist and critical care doctor organisation) is a non-profit organisation/voluntary association created in Paris
in 2002 by 4 young motivated residents in Anaesthesiology and Critical Care Medicine. At that time there was
no trainee representative in our speciality in France. The association represents today more than 3000 resident and young physicians’ members making it the largest French organisation of young specialists. Initially
Parisian, the association has grown exponentially since 2013 expanding its scope and touching all young
French anaesthetists and critical care specialists. Today it has become a national association, a must in the
everyday life of these young doctors.

What are its aims?
The association’s vocation is to act for quality training and to bring together all young anaesthetists and
critical care doctors to build the anaesthesia and critical care medicine of tomorrow. Its main goals are:
•
Training: to provide access to additional training complementary to national training (Medical simulation/serious game, hypnosis, Regional Anaesthesia…)
•
Cohesion: to promote relationship between residents, between young specialists, to create networks
•
Representation: with each local training coordinator, with the National Board of Anaesthesiology and
Intensive Care Medicine but also representation at the national, European and international Conferences
(SFAR, ESA, ASA…)
•
Communication: on upcoming events, and conferences, about new Guidelines, about opportunities of
training… The particularity of this organisation is that it is independent of the French Society of Anaesthesiology and Critical Care Medicine, although we work closely on joint projects with the young people
of the SFAR and the union of the young anaesthetists.

The election process is clearly defined. The board meets every 2 months to discuss projects, funding and to
debrief. All the members are permanently connected via specific WhatsApp groups dedicated to each topic/
project of the association. Every year the Board must present an activities’ report of the previous year,
treasury and projects for the coming year.
The major steps to create your association:
•
•
•
•
•
•
•
•

To recruit motivated people (much personal investment required)
To form a Board and a General Assembly Board
To write the policies and to publish them to the official journal
To create a website, a mailbox, WhatsApp groups, Facebook group
To create a Logo
To find funding: partnership
To communicate: “The sinews of war” To be known you have to be visible (online) and responsive
To work in association with the Federation of Residents and the French Society of Anaesthesiology
and Critical Care Medicine

How it is organised?
It is composed of:

•

National Board with members from different regions of France, elected each year
General Assembly Board: its role is to conduct the election process and manage the yearly General
Assembly
Regional referees in order to ensure a regular interface between the Board and the residents in each
region of France. The members are elected each year during a meeting in December. Each year a new
president is re-elected

but he/she should know the organisation well for continuity. Each year we recruit, on a voluntary basis, 1st
year residents in order to represent all years of training in the board (1st year to 5th year residents and also
chief residents and young physician).

National Trainees Network Manual

National Trainees Network Manual

•
•

7. Austria
JUNGE Anaesthesie – Austrian trainee network
In mid 2015, with the support from the Austrian Society of Anaesthesiology (OEGARI), a group of Austrian
Anaesthesiology Trainees [Dr.med.univ.Müller-Muttonen , Dr.med.univ.Neuwersch Stefan] initiated the Austrian
national representation at the Austrian Society of Anaesthesiology.
For the past two years, we have been the national trainee representative at the board of the Austrian Society
of Anaesthesiology, Resuscitation and Intensive Care Medicine (OEGARI). Here, we addressed concerns about
education and training by updating relevant literature recommendations available to medical students. We also
promote and expand an enhanced communication infrastructure drawing strongly on new media:
A new blog was launched (www.anaesthesie.news) to provide easy access to national society news. This was
complemented with topic-specific apps, which were developed in close cooperation with professor Kietaibl: the
PPH App [concerning the management of patients with peri-partum haemorrhage), the Dabigatran App and
DOAK App (management of patients under oral anticoagulation), and an App concerning the topic of hip fracture
(peri- and postoperative management of patients with oral anticoagulation with a hip fracture).
To activate the network-building capacity in the Austrian community we initiated a working group (ARGE JUNGE
Anaesthesie) that invites young residents to participate in the further developments from all over the country.
During the Austrian Anaesthesiology Congress all interested trainees are invited to integrate this group and
develop new policies.

@ESATraineeNetwork

@ESATraineeN

@ESATN

The „Junge Anaesthesie“ meets twice a year. Each year in a different country of Austria and every year at the
National congress – AIC. Currently the committee consists of 8 members.
I also became active as the Austrian representative to the ESA Trainee Network in 2015. In this role, I promoted
the work of the organisation, being responsible for the national roll-out of all ESATN communication activities.
Furthermore, I especially encourage increased cooperation and communication in and beyond the ESATN
community.
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One of the crucial roles of the national trainee representative is the contact and regular transfer of information
between the ESATN and its national members.
I intend to expand and improve communication across the ESA Trainee network by utilising consisting (e-learning platform) and new media tools, also making use of technology to stream information across social media
and video platforms (Vimeo, Facebook, LinkedIn).
In my current role as the Austrian ESA trainee representative I am already in close contact with other European
members of the ESA Trainee Network. I have also been a regular contributor to the Austrian National Congress
AIC, strengthening my ties within the national community.
This year we also invited the ESATN to promote the ESATN on our national meeting in Vienna.
This gives us a considerable base to further expand collaboration with ESATN and other national representatives.
Therefore, it is important to support and expand the cooperation and transfer of information between the ESATN and its members especially focusing on building up a strong ESA Trainee Network between each neighbor
countries.
Yours sincerely, Steve-Oliver Mueller-Muttonen, MD
Further information on the work of the JUNGE ANAESTHESIE:
www.anaesthesie.news

esatn.org

Contact: esatraineesc@gmail.com

